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NGA Consultant
Application Form 
Please complete all sections of Part 1 and Part 2 of the application form
Please note that providing false information will result in the application being rejected or withdrawal of any offer of engagement, or immediate termination if you are already engaged. Checks may be carried out to verify the contents of your application form. Please complete the form on computer or in black ink. CV’s are not accepted.
Part 1
	1.   Role applied for and further information 

	Regions in which you would be prepared to work 
	

	Distance you would be prepared to travel
	

	Are you able to work weekdays, evenings and weekends?
	 



	2.  Current / last employment 

	Your role/title and the name and contact details for current/last employer 
If self-employed your role/title and the names and contact details of current/last three major clients
	

	Date appointed to current/last position/engagement
	

	Current/last salary and if self-employed current hourly/daily rate
	

	If appointed, date you could start as a consultant
	



	3. Current governance roles 
Please provide information about your current governance roles 
Please note, if you are sitting on more than two boards please copy and paste this table and complete, outlining your reasons 

	Details
	Current 1
	Current 2

	Name of school/trust at which you are/have been a governor/trustee/clerk
If your role is with an LGB, please give the name of your MAT as well as the name of your school 
	
	

	Maintained / SAT / MAT / LGB
	
	

	Phase(s) of education
	
	

	Type of governor/trustee/clerk
	
	

	How long have you served with this governing board? 
If over eight years, please give reasons for this
	
	

	Position held
If chair, how length of time in post and if over six years, please give reasons
	
	


	Context 
Any less than good Ofsted outcomes, issues with finance or other risks
	
	





	4. Previous governance roles 
Please provide information about your previous governance roles 
If necessary, please copy and paste this table and complete 

	Details
	Previous 1
	Previous 2

	Name of school/trust 
If your role is with an LGB please give the name of your MAT as well as the name of your school 
	
	

	Maintained / SAT / MAT / LGB
	
	

	Phase(s) of education
	
	

	Type of governor/trustee/clerk
	
	

	How long have you served with this governing board?
If over eight years, please give reasons for this
	
	

	Position held
If chair, length of time in post, and if over six years, please give reasons for this
	
	

	Context 
Any less than good Ofsted outcomes, issues with finance or other risks 
	
	





	5. Education 
Please list in reverse chronological order your post 16 education and qualifications 

	Name of school/college
	From
	To
	Qualification gained

	
	
	
	

	
	
	
	

	
	
	
	



	6. Professional development 
Please list relevant courses attended and other training undertaken in past two years

	Organising body
	Brief details

	
	

	
	

	
	





	7. Areas of expertise
Please detail the expertise you have in the following areas

	Area
	Expertise

	HR 
	  



	MAT leadership
	



	Strategic leadership or organisational development in large organisations

	



	Corporate/charity/public sector governance

	



	Conducting recent Ofsted inspections
	



	Investigating complaints or HR matters
	



	Conducting external reviews of governance
	






	8. Supporting information 
Please tell us in no more than 750 words why you are interested in this position and why you think you would be suitable for it. 
Please address the person specification with clear, specific examples and other evidence of how you meet each of the essential and desirable criteria. 
It would be helpful if you could briefly describe at least two recent pieces of governance development work that you have undertaken and their impact.

	


















Part 2
This section will be separated from Part 1 on receipt
Relevant content may be verified and used to check eligibility only
	1.  Personal Information 

	1. Surname or family name
	

	2. All previous surnames
	

	3. All forenames
	

	4. Title
	

	5. Current address with postcode 
	

	6. Resident at this address since
	

	7. Mobile telephone number
	

	8. Email address
	

	9. Date of Birth
	

	10. National Insurance Number
	

	11. Have you ever been subject to a child protection investigation by your employer or the Independent Safeguarding Authority? 
	Yes / No
If YES please state separately under confidential cover the circumstances and the outcome including any orders or conditions

	12. Are you subject to any legal restrictions in respect of your employment or engagement to work in the UK? 
	Yes / No
If YES please provide details separately

	13. Do you require a work permit?


	Yes / No
If YES please provide details separately

	16.	Are you related to or have a close personal relationship with any employee or trustee of NGA?
	Yes / No 
If YES give details separately under confidential cover



	2.  Declaration of any convictions, cautions or reprimands, warnings or bind-overs 
Please declare any unspent convictions, cautions or reprimands, warnings or bind-overs which you have ever had other than in relation to speeding offences and give details of the offences. The fact that you have a criminal record will not necessarily debar you for consideration for this appointment.

	Do you have ANY unspent convictions, cautions or reprimands, warnings or bind-overs?
	Yes / No 

If the answer is ‘yes’, you must record full details in a separate, sealed envelope marked with your name and 'Confidential: Criminal Record Declaration' and enclose it with your application.

	

	3.  Data Protection Act 
The information collected on this form will be used in compliance with the Data Protection Act 1998. The information is collected for the purpose of administering the engagement of consultants. The information may be disclosed, you should also note that checks may be made to verify the information provided and may also be used to prevent and/or detect fraud.  

	

	4. Declaration 	
I certify that by submitting this form, to the best of my knowledge and belief, all particulars included in my application are correct. I understand and accept that providing false information will result in my application being rejected or withdrawal of any offer of engagement or termination if I am already engaged. I understand and accept that checks may be carried out to verify the contents of my application form.

	Name
	

	Date form submitted 
	






Part 3
Equal Opportunities Monitoring Form
This section will be separated from Part 1 on receipt and will be used only as stated below
NGA recognises that many individuals and communities experience unlawful and unfair discrimination and oppression.  NGA recognises its legal responsibility to ensure that no unlawful discrimination occurs in the recruitment and selection process on the grounds of gender, race, disability, sexual orientation, religion or belief, or age. Equality of opportunity is an integral part of this recruitment and selection process.
It is NGA’s intention that all those it engages as employees should have an equal chance of advancement, access to opportunity, and training in respect of the same, irrespective of the person’s gender, race, disability, sexual orientation, religion or belief, or age and wants to apply similar principles to the recruitment of its self-employed consultants.
In order to help NGA monitor its Equal Opportunities Policy, please complete this form. The NGA assures you that any information you provide here will only be used to monitor the effectiveness of our policies and we will take steps to ensure this information is treated in the strictness confidence.  It plays no part in the selection process.
	1. Ethnic Origin 
Please chose one section A to F then tick the appropriate box to indicate your ethnic origin

	A
	Asian or Asian British 
	Bangladeshi
	

	
	
	Indian 
	

	
	
	Pakistani
	

	
	
	Any other Asian background, please detail 
	

	B
	Black or Black British
	African
	

	
	
	Caribbean
	

	
	
	Any other Black background, please detail
	

	C
	Chinese or other ethnic group
	Chinese
	

	
	
	Any other, please detail 
	

	D
	Mixed Heritage
	White and Asian
	

	
	
	White and Black African
	

	
	
	White and Black Caribbean
	

	
	
	Any other Mixed Heritage background, please detail 
	

	E
	White 
	British
	

	
	
	English
	

	
	
	Irish
	

	
	
	Scottish
	

	
	
	Welsh
	

	
	
	Any other White background, please detail 
	

	F
	Prefer not to say
	

	2. Gender 
I am: 

	Female
	

	Male
	

	Prefer not to say 
	

	

	3. Disability

	Do you have a disability?
	Y/N


	
Thank you for completing this monitoring form
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